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FAQs on employment agreements and contracts in the light of Covid-19

How to execute contract/agreements during the lockdown period?

JC Comment - Most of the companies are looking to execute agreements digitally and
legally these agreements are valid. The agreements are getting digitally executed by either
using digital signature or electronic signatures. In case both the parties do not have digital
signature, then parties opt for electronic signature. However, one should evaluate the use
of electronic signature from enforceability perspective.

How should one pay the stamp duty on agreements and contracts amidst the
lockdown?

JC Comment - Stamp duty is a state subject, most of the states have e-stamping facility
however the procedure for procurement of the e-stamps differs from state to state.

Whether email confirmation of the draft agreement is fine?

JC Comment - Confirmations on emails are also considered as valid agreement however
from the enforceability perspective it is advisable that subject matter of the e-mails should
be clear. We advise our clients to always have a final email collating all the previous points
discussed in the trail email and to take a confirmation on the same.

For entities involved in providing essential services what compliance should they do
from labour laws perspective?

JC Comment - Government is providing Covid E-passes to everyone who is categorised
under essential services as per the applicable guidelines. As an employer ensure that your
employees are provided with E-passes to get ease on transportation from one location to
another. Follow all the labour law compliances, government guidelines in respect of safety
and sanitation for good and healthy working condition of the employees. Necessary policy
should be prepared by the entity for its employees on how they should function in such
situations.

Whether outbreak of COVID - 19 would trigger a Force Majeure event under the
contract?

JC comment - Contracts wherein pandemics/ epidemics are included as one of the events
of force majeure will be considered as a force majeure event. Cases where contracts have
not provided for an epidemic/ pandemic to be a force majeure event, then court may look at
the facts of the matter to establish as to how much the present scenario have impacted the
ability of either party. However, the decision of the court whether Covid-19 outbreak should
be considered as a force majeure event will vary depending upon the facts and
circumstances of each case.
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In case we have new joinees during this lockdown period what stance are companies
taking? Are they postponing the joinings? please share your views.

JC Comment - Legally there is no bar on the companies postponing the joining of the
candidate. Such communication should be done well in advance. We have also come across
companies which have increased their recruitment during lockdown. They are using video
conferencing and other applications to carry out the recruitment process.

What is our liability as a principle employer for contract labour appointment by us
like through third party vendors viz. housekeeping staff, security personnel etc?

JC Comment - The relationship between the principal employer and contract labourer would
remain the same. The principal employer will have to abide by the contractual obligations
and the liabilities that would arise in accordance with the contract between them and the
third-party contractor. They will also have to ensure that all the measures as suggested by
the government from time to time is complied with.
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About Juris Corp

Founded in 2000, Juris Corp is a law firm adding value in Foreign Investments into India, Banking,
Securities, Derivatives, Corporate Commercial, Joint Ventures, M&A Private Equity, Real Estate, Dispute
Resolution and International Arbitration, Bankruptcy and Restructuring.

Firms' Objective

Provide unbiased and unmatched legal services in our areas of practice. Be the Preferred Law Firm for
our clients and take that relationship forward by becoming more than a legal advisor: Being their
business advisors.

Accolades And Recognition

Juris Corp has been consistently ranked in the top tiers over the years in Banking & Finance, Capital
Markets, Corporate M&A, Dispute Resolution, Foreign Direct Investment, Real Estate, Private Equity,
Securitisation & Structured Finance and Taxation by several institutions.
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Fax: +91 22 2421 2547

DELHI OFFICE

809, Ansal Bhawan, 8" Floor,
16 Kasturba Gandhi Marg,
New Delhi - 110 001, India
Tel: +9111 4175 1889

Fax: +9111 4014 4122

Dispute Resolution Office
148, Jolly Maker Chamber I,
14" Floor, Nariman Point,
Mumbai - 400 027, India
Tel.: +9122 4920 5555

Fax: +9122 2204 3579

BENGALURU OFFICE

Kheny Chambers, Upper Ground Floor,
4/2 Cunningham Road,

Bengaluru - 560 052, India

Tel: +91 80 4669 8200

Fax: +9180 2226 6990

Follow us on m

Visit us at: http://www.jclex.com for more information.
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or any of its lawyers. Any graphics, images etc. used in this material is for informational purposes only and not as advertisement,
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